
 
Reconciliation Statement 
 
 
The Department of Human Services (DHS) plays an important role in addressing the 
disadvantage experienced by Aboriginal and Torres Strait Islander (ATSI) people and 
communities in South Australia and is dedicated to improving their cultural and spiritual 
wellbeing to build strong, safe and resilient communities. 
 
The DHS Reconciliation Committee is responsible for overseeing the implementation of the 
department’s Reconciliation Action Plan (RAP), including initiating, monitoring and reporting 
on key activities within the plan. During 2017-18, the Committee reviewed and modified the 
RAP to make it a strong ‘innovate’ version of the plan. Officially launched in June 2018 as 
part of Reconciliation Week, the DHS Innovate Reconciliation Action Plan May 2018 - May 
2020 is a crucial part of the department’s journey towards Reconciliation and encapsulates 
the department’s commitment to making Reconciliation a core part of its business. 
 
Key activities and actions during 2017-18 included: 
• Strengthening links to the Executive Leadership Team with the appointment of an 

executive sponsor to the DHS Reconciliation Committee. 
• Launching the Karrawirra (Kaurna for Red Gum Forest) meeting room as a visual 

representation of our commitment to Reconciliation. The meeting room has been newly 
fitted out and includes the artwork ‘Cultural Maintenance’ by Aboriginal artist Allan 
Sumner. 

• Supporting the delivery of the department’s RAP that seeks to make DHS an employer of 
choice for ATSI people. 

 
The department also continues to: 
• undertake across government engagement and leadership in Reconciliation 
• ensure the protocols for the Acknowledgment of Country and Welcome to Country 

ceremonies are honoured 
• increase knowledge and respect for important Aboriginal places and people 
• promote the DHS Aboriginal Portal to increase understanding and awareness of 

Aboriginal culture, protocols and DHS Aboriginal services and programs 
• increase staff attendance of Cultural Sensitivity and Respect Training 
• increase staff awareness of both internal and external Reconciliation initiatives that 

encourage socially inclusive workplaces and communities 
• celebrate Reconciliation Week and NAIDOC Week with appropriate events, activities and 

awards. 
 
The department’s Aboriginal Employment Strategy outlines the strategies being implemented 
to increase the number of ATSI people employed in the department. As at 30 June 2018, 
2.8% of the DCSI workforce identified as being of ATSI background. 
 
During NAIDOC Week, the Chief Executive presented DHS NAIDOC Awards to recognise 
the outstanding achievements and service of our Aboriginal staff members. The award for 
outstanding contribution by an ATSI young person under the age of 35 was presented to 
Tallara Rankine from ASSIST Therapy Services. The Chief Executive's Award for ATSI of the 
year was presented to Winnie Warrior from Community Services. 
 
 

Department of Human Services - Reconciliation Statement - Annual Report 2017-18 Page 1 of 1 


